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Executive summary 
The workshop was organized in collaboration between the Federal Ministry of Culture, the 

Sudanese National Commission for Education, Science and Culture and the UNESCO Office 

in Khartoum. This workshop is one among a series of activities developed under the project 

titled "Strengthening national capacities in the field of cultural dialogue and peace building 

through the implementation of the 2005 UNESCO Convention". Although Sudan ratified the 

convention in 2008, state is still in need to strengthen national capacity in term of 

implementation. 

 

The project proposal submitted to UNESCO within the framework of the regular programme 

budget for 2016-2017. A series of cultural activities identified, including raise awareness and 

training workshops and a national conference. These activities will achieve the expected 

outcome 7 of the C5 / 37 culture strategies, which is to build national capacities to develop 

policies and strategies for the protection of cultural diversity and cultural expressions through 

the effective implementation of the Convention. 

 

This is a raise awareness workshop on how to implement of the UNESCO Convention on the 

Promotion of the Diversity of Cultural Expressions (2005) organized in Sudan. It's oriented 

activities, which aim to provide knowledge and skills for a large number of the government 

staffs working in various cultural sectors in the federal and state Ministries of Culture, 

cultural heritage councils, relevant bodies and representatives of civil society organizations in 

how to implement the Convention and its procedure mechanisms. 

 
Introduction 
It is worth to mention here, that the UNESCO Convention on the Protection and Promotion of 

the Diversity of Cultural Expressions (2005) is one of the most important international 

cultural conventions. It is an international standard-setting instrument. It provides a 

framework for the management of culture  based on the basic principles of freedom of 

expression, gender equality, openness to promote complementary economic and cultural 

aspects of sustainable development as defined in Part 1 ("Objectives and guidelines") of the 

Convention and balance with others, cultures and expressions. 

 

It has been ratified by about 140 Parties, the convention encourages governments to develop 

culture policies within a global framework and to commit themselves to protect and promote 

the diversity of cultural expressions at the national level. It provides protection and promotion 

of cultural diversity and creativity to cultural groups and creative individuals. 

 

The Convention highlights the importance of cultural diversity and its role in building 

dialogue and social cohesion among peoples. It is an effective tool for development and 

progress. The main objective of the convention is to "enable artists, cultural experts, cultural 

practitioners and citizens to realize cultural creativity, cultural production, distribution, 

cultural outreach and widespread enjoyment of the product, Cultural services and activities ". 

 

One of the most important features of the convention is to urge countries to the need for 

international cooperation and the need to create a broad partnership between the 

governmental sector of different cultural institutions and centers, representatives of civil 

society and the private sector. It encourages participation in cultural work and development. 

 

Following the UN General Assembly meeting held in December 2013, it called for 

recognition of the importance and role of culture in sustainable development and peace-

building within societies in all countries, especially developing countries, and the need to 

include culture in the action plans and strategies of countries to alleviate poverty. 
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Opening session 

 

 
 
In his opening remarks, Dr. Abdulrahman Ali, Chairman of the Culture Committee at the 

Sudanese National Commission for Education, Science and Culture, addressed the importance 

of the 2005 UNESCO Convention, which aims to develop the necessary measures to protect 

and promote the diversity of cultural expressions that ensures the flourishing and free 

interaction of cultures.It recognizes in essence the distinctive nature of cultural activities as 

carriers of the identities, indications and values of States and cultural groups, and emphasizes 

the right of sovereign states to take the necessary measures, laws and legislation to protect the 

diversity of cultural expressions on Territory. 

 

Ladies and gentlemen, the broad meaning of cultural expressions includes all forms of 

cultural development, copyright, cultural pluralism, cultural rights, artist status, linguistic 

rights as well as all forms of artistic expression, production, dissemination, distribution and 

enjoyment of any form. 

 
The Sudan ratified this agreement through the hard work and effort of a joint committee 

between the Culture Committee of the National Commission for UNESCO and the Ministry 

of Culture and National Experts to study and submit this agreement and its adoption by the 
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Council of Ministers in 2008. The Council of Ministers also approved the Cultural Map 

project, Cultural heritage of the States of Kordofan and Blue Nile for the importance of 

heritage as a crucible of cultural diversity and a factor for sustainable development, as 

confirmed by the UNESCO Recommendation on Traditional Cultural safeguarding, the 

folklore recommendation of 1989 and the UNESCO Universal Declaration on Cultural 

Diversity 2001. 

 

Ladies and gentlemen, the National Commission for UNESCO has worked with the relevant 

national bodies to establish a program to promote the diversity of cultures through education 

and museums. 

 

Dr. Abdul-Qader Mohammed Hassan Nourreddin, Secretary General of the National 

Commission for Education, Science and Culture, thanked the audiences and the participants 

of the workshop.He pointed out that his workshop on "How to implement the Convention on 

the Protection and Promotion of the Diversity of Cultural Expressions of UNESCO 2005" 

The promotion of the convention at the national level is one of the most important measures 

that the State party should take forward. 

 

 
 

He mentioned that this Convention consider as one of the most important and distinguished 

international cultural documents adopted by UNESCO in the field of cultural diversity 

following the UNESCO Universal Declaration on Cultural Diversity 2001. 

 

Since the end of the 1990s, this convention came in light of the series of international 

meetings and the debate on the common border between culture and trade, and following the 

proliferation of trade disputes concerning cultural goods and services and how to deal with 

cultural products in international trade agreements. 

  

In 2003, a number of countries submitted a formal request to UNESCO for the preparation of 

this document, as UNESCO went ahead with the negotiation of a "convention relating to 

cultural diversity, Cultural diversity and artistic expressions. 

 

Following the convening of the expert meetings, the General Conference adopted the 

Convention on the Protection and Promotion of the Diversity of Cultural Expressions in 2005 

The organizing of this workshop is an affirmation of the great role played by the Ministry of 

Culture aimed at developing cultural work in the country as a whole through its state 

ministries and foreign relations. 

 

This workshop is in support of enhancing the capabilities of employees of government 

institutions and civil society organizations in order to enhance their ability to implement the 

agreements positively. 
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The Convention provides protection and promotion of all forms of cultural expression and 

cultural industries in recognition of the role of effective culture in contributing to the 

achievement of sustainable development. It can be said that this Convention is the closest to 

all creators of society in their various creations. 

 

We all know the challenges of globalization and its effects in all aspects of life, especially the 

cultural aspect, which has become beset by difficulties and challenges that obstruct the 

cultural work in its turn to the fullest.This convention protects the diversity of cultural 

expressions from the negative effects globalization.He wished the participants in this 

workshop to have the full knowledge of the convention and the mechanisms of 

implementation and how to apply them on the ground. 

 

And how they could contributes actively to the preparation of periodic reports required from 

the State party after every four years based on good partnerships with various partners in the 

implementation of the Convention. 

 

He praised the presence of participants from the states to transfer knowledge to the largest 

number of cultural institutions in all regions of Sudan, because this training will provide them 

with the knowledge and skills to understand and implement the Convention, and contribute to 

the activation of coordination between government institutions and international organizations 

to perform a good work. 

 

In conclusion, His Excellency Mr. Tayeb Hassan Badawi, Minister of Federal Ministry of 

Culture, thanked the National Committee, the UNESCO and its organizers, as well as the 

cultural leaders of the country and the participants in the workshop.He emphasize the state's 

interest in cultural work and diversity issues, pointing to the identity of the core issues that 

emerged from the national dialogue and will represent a strong push to enrich the cultural 

work in the country. 

Although the Sudan ratified this convention in 2008, it did not seek to activate it in a proper 

means, and if it has been applied wisely enough since then, I am sure that it could assist to 

resolve many of the controversies that led to the separation of the south and reduce political 

conflicts in the country. 

 

He referred to a number of current cultural projects undertaken by the Ministry to protect and 

promote the diversity of cultural expressions, such as the Sennar project, the capital of Islamic 

culture and Kadugli, a capital of national heritage. 
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Objectives 
The main objective of this workshop is to enable those who are involved in the pursuance of 

the convention to raise their awareness, upgrade their knowledge and strengthen their skill in 

cultural diversity management. 

 

Thereby assisting the country to understand well the convention, and hence to comply with 

convention requirement as a state member to this convention. The workshop further aimed the 

following: 

1. Providing a general and comprehensive definition of the Convention and its operational 

principles, and the most relevant issues. 

2. Building capacities of employees in the ministries of federal and state culture, civil society 

organizations and institutions related to the field of cultural work, artists and 

administrators to implement and implement the convention in the best manner 

3. Managing cultural diversity, encouraging creativity, cultural industries and protecting 

creators in Sudan. 

Expected results 
1. Identify the mechanisms, and action plan of the 2005 Convention at national level. 

2. Capacity building in the field of protection and promotion of cultural expressions and 

cultural diversity management in the Sudan in the best manner. 

3. Identify and categorize the needs of the culture sector in Sudan in terms of: 

 Types and number of capacity building programs. 

 Enhance the role of cultural institutions to develop and support culture expression and 

promotion 

 Review current strategies and cultural policies and develop new laws related to 

cultural work. 

4. Benefit from other experiences in the development of cultural work 

5. Assist the civil societies and cultural associations to developing new mechanisms of 

culture r work in Sudan. 

 

Participants 
The workshop was well attended. There were more than 35 participants in the workshop while 

the workshop was planned only for 25participants.The participants were invited from a different 

government sector representing the various work sections at the federal and state Ministries of 

Culture and cultural councils affiliated with the Ministry and related institutions and bodies in 

relation to the cultural work. The participant will be engine to disseminate information and 

distribute knowledge among academic institutions, civil society organizations, cultural 

associations, cultural centers and the private sector. 
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Workshop Methodology  
The workshop is designed to enable participants to understand the meaning of the diversity of 

cultural expressions, the text of the 2005 UNESCO Convention, the terms of application and 

implementation mechanisms, as well as other topics related to the Convention. 

 

The workshop took two days, including a theoretical aspect that included several presentations 

and a practical aspect, by dividing the participants into groups working and then asking a set of 

questions for discussion. The participants learned how to apply the convention and how to 

benefit from it in their institutions. 

 

The practical aspect included a two-session of presentations one is the copyright & writer 

council experience and the Swiss initiative. By the end of the practical session the participant 

were divided into groups working to discuss and a set of questions to illustrate the best practices 

for implementing the convention and how to using the IFCD support .The participants 

expressed the usefulness of the practical aspect of the workshop. 

Workshop Contents  
The workshop was held for two days and consisted of two sessions in which a presentations 

were introduced, and this enabled the participants to understand the terms of the agreement 

and to better identify in terms of application and what sort of culture they should dealing with. 

At the first day on 5 April Dr. Mohammed Abdul Salam (professor of International Law, 

Faculty of Law – University of Khartoum) offers presentation entitled "introduction on  the 

UNESCO Convention of 2005" the terms dealt with the explanation detailed convention 

items starting with the Preamble and the definition of the Convention's emblem.  

Then he emphasis the goals and guidelines for the implementation of the Convention in 

addition to clarification of the rules of procedure of the Conference of the Parties to the 

Convention on the protection and Promotion of the diversity of cultural expressions from the 

door of the parties' rights and obligations. He also addressed the rules of procedure of the 

intergovernmental Committee for the protection and Promotion of cultural expressions and 

the Convention and the treatment of preferential bodies Developing countries. 

 He pointed out how the underdevelopment countries can gain fund and support to implement 

their cultural projects under this Convention. 
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The second presentation was presented by Mr. Mohamed Youssef (Chairman of the Council 

of Author and Neighboring Rights -at the  Ministry of Culture.)He mainly focus on the  

"Evaluation of the experience of the governmental sector in the light of the 2005 

UNESCO Convention represented by the Ministry of Culture."He highlight deeply on the 

legal and administrative procedures in Sudan before and after the signing of the 2005 

Convention, especially in the field of literary works and other related to cultural activities. 

 

The third presentation entitled "The Swiss & Sudanese Initiative project under the 

Implementation of the UNESCO Convention 2005", in which Mr. Ahmed Abdel 

Mohsen, (Director of the Project), spoke about the implementation of the Convention at the 

international level.He also explained the historical background of the beginning of the project 

and how the idea was developed, based on the partnership signed between the Swiss 

Commission and the Sudanese National Committee. 

 

The presentation of the proposal to the support (IFCD) fund for the Convention and the steps 

to be taken in the presentation of the project proposal was also highlighted.It also included a 

film presentation of one of the project-related activities of the film production, which took 

place in the initial training phase conducted by a young Sudanese woman. 

 

 
 

The fourth paper, entitled "The Importance of Cultural Heritage in Development", was 

presented by Dr. Assad Abdel-Rahman, researcher of the Ministry of Federal Culture. 
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In the first part, he addressed the concept of development from the point of view of folklore 

and the vision of folklore through some field studies on the causes of the failure of some 

development projects carried out in Sudan in the past year. 

It also shows the concept of economic and social development through knowledge of the 

components of cultural heritage and intangible cultural heritage, and what are the important 

principles from which sustainable development should proceed. 

 

The second part of the paper focused on the provisions of the Convention on the Protection 

and Promotion of the Diversity of Cultural Expressions of 2005, in which reference was made 

to the development and concepts addressed on sustainable development with a greater focus 

on items 13 and 14 of the Agreement; for their importance in contributing to sustainable 

development if Best application of general considerations and operational directives of these 

two items. 

 
 
The Second day 
On the second day, April 6, at the second session, Ms. Amal Awad, (Assistant Secretary-

General for Cultural Affairs, Cultural Sector Officer, National Committee for UNESCO), 

presented a paper entitled "Introducing the importance and the mechanisms of 

implementation of the 2005 UNESCO Convention at the National and international level". 

The convention scope of work and main fields have been illustrated as well as the associated 

definitions. 
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She also clarifies the mechanisms of implementation of the Convention by focusing on 

explaining the terms of the executive guidelines in detail and what measures should be taken 

at the level of the parties on its territory and at the level of international cooperation. She also 

explained the work of the Fund for the Promotion of Cultural Diversity and some models of 

successful countries' experiences. 

In her presentation she has addressed some of the important cultural concepts related to the 

Convention such as cultural industries, cultural cycle, creative economy and cultural product, 

including access to the subject of cultural statistics and its importance in reference to the 

UNESCO framework for cultural statistics in 2009 and she manage to provide some examples 

of cultural statistics. 

Mr. Ahmed Abdel Mohsen, (Director of the Swiss &Sudanese Initiative Project), an expert 

on the implementation of the Convention, approach a detailed presentation of the Karmakol 

Cultural Festival project, which was funded by the (IFCD) committee on the Protection and 

Promotion of Cultural Expressions through the Support Fund.He explain how to manage the 

cultural project and how to prepare the required documents. 

 

 
Mr. Al-Bashir Sahl Jomaa (The Secretary General of the Council of Author and 

Neighboring Rights) presented a detailed account of "the status of the cultural laws in 

Sudan", what are the strengths and weaknesses, and what are the needs of Sudan in this 

regard. 

He referred to successful global experiences in how to implement the 2005 Convention. He 

explained, through examples, the experiences of countries in the protection of the diversity of 

cultural expressions through exposure to UNESCO's report on economic innovation 
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Discussions 
At the end of each session, questions and opinions were raised by the participants in regards 

to the presentations delivered by the resource persons, which led to a great deal of discussion. 

By this way, we were able to develop a preliminary proposal of an administrative structure 

between the federal and state culture ministry in Sudan, in order to have a good and effective 

implementation of the convention. 

 

The diversity of cultural expressions in the country, as well as the possibility of writing 

periodic reports and sending them to the UNESCO in a timely manner, enclosed with all data 

and information and through them. The discussion focused on several points summarizing as 

the following: 

 

1. Develop a mechanism on how to implement the Convention at the central and state levels. 

2. Raise awareness about  the Convention at the state level 

3. Pprovide  training activities and programs 

4. Overcome the obstacles and problems in the work of state cultural ministries 

5. Coordinate and follow-up system between the center and the state  

6. Disseminate enough number of the convention textbook and other related document for all 

the states ministry of Culture. 

 

 
 

Proposed Plan of Implementation and Follow-up to the Convention 
The active interaction of the participants during the workshop and based on their views, we 

proposed a new administrative mechanism to implement the 2005 in Sudan. 

It is important to establish a central body which is mainly responsible of the implementation of 

the Convention and follow-up the work between the federal culture ministry and state. The 

distribution of tasks as follows: 

A. The Federal Ministry of Culture: 
The Federal Ministry of Culture represents the central authority concerned with the affairs of 

the Convention and its application, the development of laws and cultural policies and 

coordination with all relevant authorities at the national and international levels. 

B. Managing cultural diversity: 
Introduces a new management specialized section in concern of the implementation of the 

Convention means, main duties are: 

 The Implementation of the Convention on the Protection and Promotion of the Diversity 

of Cultural Expressions of UNESCO of 2005. 
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 Follow up the work of the cultural councils in the ministry and the relevant bodies of the 

work of the Convention. 

 Monitoring the implementation of the Convention through cultural programs and 

activities related to the diversity of cultural expressions carried out through the Federal 

and State Ministries, the National and Foreign Cultural Movements, civil organizations 

and United Nations organizations that fund civil society organizations outside the 

framework of the Ministry in the country. 

 Introducing the Convention and it's mechanisms of implementation by organizing of 

several coordination meetings. 

 Collect and monitor activities and programs carried out within the framework of the 

Convention 

 Preparation of periodic reports of UNESCO. 

 

C.  State Coordination Department: 

 Registration and monitor all state agencies and provide a complete profile including the 

addresses and names of state departments and put them in a database. 

 Survey and monitor all organizations, associations, bodies and cultural entities operating 

in the states. 

 Coordination between the ministry and state agencies 

 Communicate with the states when holding coordination meetings and correspondence 

from the Department of Cultural Diversity 

 

D.  Monitors department: 

 Monitoring the progress of all activities at all national and foreign cultural centers and 

developing a database system. 

 Collecting data for the periodic monitoring of  

 Participation and follow-up of all activities and functioning of national and foreign 

cultural centers 

 The imposition of periodic reports after every 3 months and the reports of the Ministry of 

the Ministry of the functioning of national cultural centers and foreign organizations and 

associations working in the sector of culture. 

 Providing training and raise awareness workshops. 

 Develop programs and activities related to the work of protecting and promoting the 

diversity of cultural expressions 

 Addressing all stakeholders with regard to the recommendations and commitments of 

UNESCO and international organizations in this regard. 

 Follow up the implementation of the international, bilateral, regional and national 

agreements with respect to activities and programs implemented only. 

 

E. Supervision and archiving department: 

 Follow and supervision of all the  activities and programs carried out within the 

framework of the Convention 

 Save all documents related to these activities in an integrated manner and put them in a 

database 

 Collecting information and data. 

 

H.  A steering committee: 

 A committee composed of representatives from the State Culture Ministries and the 

relevant cultural production bodies shall meet twice a year and when necessary. 

 

I. Create a cultural diversity departments - in each state ministry 
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 Each ministry shall establish a department concerned with the work of the Convention 

and the management of cultural diversity 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

Fig. Proposed structure chart for the implementation of the 2005Convention 

 

Evaluation of participants 
However, there were a number of constructive proposals to strengthen the value of training 

and information exchange in the near future, such as focusing on content details in small units 

and for a longer period of time to open the door for more detailed discussion. 

The participants praised the organization of the workshop and the commitment to time and 

good management of the workshop. They all recommended that the extension of the duration 

of the training workshop should be for a longer period. 

The workshop achieved the desired objectives and the expected results were achieved by a 

large percentage. 

 
The Federal Ministry of Culture 

Cultural diversity management state section 

(Implementation of the 2005 convention) 

Committee of State Representatives and Related 

Institutions 

Cultural diversity management 
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The regional coordination department 
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the centres and the states 

 

Follow-up section of 

the implementation 
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The evaluation results of the graph illustration have concluded as follows: 

1. Consensus that the program was successful and excellent, only the duration of the 

workshop should be longer to allow for discussion. 

2. The scientific material should be sent well in advance of the workshop to be reviewed by 

the participants. 

3. More detailed explanation of the provisions of the Agreement 

4. The need to maintain the practical aspect of the workshop and the work of the groups for 

its benefit 

5. Women's participation indicators are very good in the workshop, despite their different 

jobs. 

6. The need to maintain the practical aspect of the workshop and the work of the groups for 

its benefit 

7. Workshop was useful, so it is suggested that it be circulated at the state level 

8. Presences of qualified cadres of participants who will be able to apply the convention 

9. Women's participation indicators are very good in the workshop, despite their different jop 

position. 

 

Recommendations from the questionnaire: 
a. To establish a central mechanism at the Federal Ministry of Culture to monitor, supervise 

and follow up the implementation of the Convention. 

b. To carry out several raise awareness activities about the implementation of the convention 

conducted in different region in Sudan. 

c. Strengthening the coordination system between the Federal ministry of Culture and states 

ministry of culture. 

d. Review national laws and legislation relating to cultural affairs, especially in the light of 

the provisions of the Convention, as well as the means and mechanisms of their 

application. 

e. Encourage the establishment of protocols, twinning and cooperation between some states 

for trade exchange and expertise with each other under the auspices of the Federal 

Ministry. 

f. Uniting cultural plans and coordinating cultural programs related to the diversity of 

cultural expressions between the center and the state. 

g. Mandatory cultural exchanges between the states and the federal center. 

h. Expanding the implementation and work of large cultural projects with the inclusion of 

participants. 

i. Strengthen culture diversity management at the state level to play its role strongly in peace 

building. 

j. Conducting awareness campaigns to inform a large part of the citizens about the 

Convention and its provisions. 

k. Involve various media to raise awareness of the importance of the Convention in building 

peace. 

l. Support all cultural projects and provide enough financial resources for their 

implementation. 

m. Conducting training courses for the purpose of training trainers(ToT) to  implement the 

Convention 

 

Conclusion 
In conclusion, the participants of the workshop responded to the program on a high level. It 

enabled awareness of the provisions of the convention and its implementation methods to be 

greatly implemented in their institutions  at the national level to the fullest extent; and taking 

into account the necessity of continuing the meetings and enlightenment workshops on a 

wider scale at the central and state levels, Civil society and awareness. 
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1. Appendix 

 

Figure 4 Opening session 

 

Figure 5Group work 
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Figure 6 Group (B) work 

 

Figure 7 Group (C)  work 
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Figure 8 group(A) work 

  

 

Figure 9 Group presentation 
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Figure 10 closing session 
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Workshop on: "Promoting and raising awareness on the implementation of the2005 convention" 
5-6th April 2017. Time:  10.00am-03.00pm, Venue: Al-Sharja Hall - Khartoum, Sudan 

 
 
 
1. Appendix:         Provisional Agenda 

 

 

Time Session Title Presented by: 

1st day 
09:30- 10:00 

 
                                                                                     Registration 

10:00- 10:15 Opening session: Welcome speech  

                                                                              Holy Quran recite 

Chairperson: of the Culture committee 
The National Corporation for Antiquities and Museums - General 

Director 

Dr.Abdarahman Ali 

The  Sudanese National Commission for Education, Science and 
Culture - Secretary General 

Dr. Abdalgadir 
Noureddin 

Head of the Khartoum  Office and UNESCO Representative to 
Sudan 

Dr. Pavel Kroupkine 

Minister -Ministry of Culture Mr.Altayeib Hassan 
Badawi 

10:15-10:30 Coffee Break   

First 
day:5/4/2017 
Session 1: 

Chairman: Mr. Al-Bashir  Sahl, Secretary General 
 

Literary Works, 
Copyright and 

Neighboring Rights 

10:30-11:00 Presentation1:  "introduction on  the UNESCO Convention of 
2005" 

Dr.Mohamed 
Abdasalam 

Faculty of Law-Un.of 
Khartoum 

11:00-11:30 Presentation 2:   "Evaluation of the experience of the 
governmental sector in the light of the 2005 UNESCO 
Convention represented by the Ministry of Culture 

Mr.Mohamed Youseif 
Chairman of the 
board  Literary 

Works,the Copyright 
and Related Rights 

Council 

11:30-12:00 Presentation3:  The Swiss & Sudanese Initiative project under 
the Implementation of the UNESCO Convention 2005", 

Mr Ahmd Abdall 
Mohsen 

Project  Director  

12:00-12:30 Presentation3:"The Importance of Cultural Heritage in 
Development 

  Dr.Assad 
Abdarahman 

Ministry of Culture 

12:30-01:00 General Discussion 

 
Mr.Ebrahim Algozai 

Reviewer 

01:00-02:00 Lunch  
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Time Session Title 
 

Presented by: 

09:30- 10:00 Registration  
 

Second 
day:6/4/2017 
             
Session 1: 

Chair Person: Dr. Abdo Othman 
 

 

10:30-11:00 Presentation1:  "Introducing the importance and the 
mechanisms of implementation of the 2005 UNESCO Convention 
at the National and international level". 

Ms.Amal nasir 
NATCOM 

11:00-11:30 Presentation2:  Karmakol Cultural Festival - and project 

management. 

Mr Ahmd Abdall 
Mohsen 

Project  Director 

11:30-12:00 Presentation3: The status of the cultural laws in Sudan Mr. Bashir Sahl 
Secretary General  

12:00-01:00 General Discussion 
 

 

           
01:00-01:15 

 

Coffee Break   

01:15-02:15 Groups work The participants 

02:15-02:45 Group Presentation and discussion 
 

The participants 

02:45-03:00 Recommendation &Conclusion 
 

Mr.Sideig ALkadaro 

Undersecretary – 

Ministry of Culture 

03:00-03:30 Lunch 
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Appendix: List of speakers on the opening day 

 

 His Excellency Mr.Altayeib Hassan Badawi 

Federal Ministry 

Federal Ministry of Culture 

       

 Dr. Abd-Algadir Mohamed Hassan Nourdein 

General Secretary  

The Sudanese National Commission for UNESCO, ALESCO& 

ISESCO 

  

 Dr. Pavel Kroupkine 

    Director & representative of UNESCO in Sudan 

    UNESCO Khartoum  

  

 Dr. Abdarahman Ali 

General Director  

The National Corporation for Antiquities & Museum 
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3. Appendix: list of trainers (presenters) 

1. Dr. Mohammed Abd-alsalam Azrag 
     International law- Associate professor  

            Faculty of Law 

Khartoum University 

 

 

2. Mr. Amal Nasir 
Culture Programme specialist 

Assistant Secretary-General of the National Committee for Cultural Affairs 

National Sudanese commission for UNESCO, ALECSO, ISSESCO 

 

 

3. Mr.Albashir Sahl Jomaa 

Secretary General 

Literary Works, Copyright and Neighboring Rights 

Federal Ministry of Culture 

 

  

4. Mr.Mohammed Youseif 
Chairman of the Board 

Literary Works, Copyright and Neighboring Rights 

Federal Ministry of Culture 

 

 

5. Mr Ahmd Abdall Mohsen 

Project Director 

Swiss & Sudan initiative 

 

 

6. Dr.Assad Abdarahman 

Researcher 

Folk life documentation center 

Federal Ministry of Culture 
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4. Appendix: A list of chairperson and reviewer. 

 

 

1. Mr.Albashir Sahl Jomaa 

Secretary General 

Literary Works, Copyright and Neighboring Rights 

Federal Ministry of Culture 

 

 

2. Mr.Ebrahim Albuzai 

National Expert 

Sudan National Television 

 

 

3. Dr. Abdo Othman 

Member at the culture committee at NATCOM 

Garden City University 

 

  

 

 

 

 

 

 

 

 

 

 

 



Written & prepared by Ms. Amal  NASIR  Page 25 

 

5. Appendix: list of the participants from the state Ministry of Culture 

 

Affiliation Name No 
Ministry of Culture 

White  Nile State 

Dr. Aljayli Ahmed Alabeid 1 

Ministry of Culture 

White  Nile State 

Dr. Souad Ahmed Alhaja 2 

Ministry of Culture Algazira State Dr. Tarig Mustafa 3 

Ministry of Culture 

East State- Al-Qadareif 

Mr. Mohi Aldein Hassan Othman 4 

Ministry of Culture 

River Nile State 

Mr. Taj Alsir Ali Al-hassan 5 

Ministry of Culture 

Northern State 

Mr. Abd-Rahman Ali Kheri 6 

Ministry of Culture 

North Kordofan 

Ms. Moagen Ismaeil Almahi 

 
7 

Ministry of Culture 

South Kordofan 

Miss. Awateif Akhrach Albadawi 

 
8 

Ministry of Culture 

West Kordofan 

Mr. Musa Aldaw Shalda Idris 

 
9 

Ministry of Culture 

Sinnar State 

Mr. Abdallah Alsafi 

 
10 

Ministry of Culture 

Darfur state-Alfashir 

Mr. Ebrahim Abaker Saad 

 
11 

Ministry of Culture 

West Darfur 

Mr.Yaser Mohamed Haroun 

 
11 

Ministry of Culture 

East Darfur 

 

Mr. Abdal Kareim Mohamed Babiker 13 

Ministry of Culture 

Khartoum State 

Mr.Abas Salim 14 

State Coordinator 

Federal Ministry of Culture 

Mr.Abd alhafeiz Haj Ali 15 
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6. Appendix: list of the participants from the federal Ministry of Culture & relative 

Institutions. 

Affiliation Name No 

Federal Ministry of Culture Mr. Alnazeir Hassan Bakheit 1 

Federal Ministry of Culture Mr.Adam Ebrahim 2 

Federal Ministry of Culture Mrs.Dahabaya Abdaljabar 3 

Federal Ministry of Culture Mrs.Nada Ali Mahjoub 4 

Federal Ministry of Culture Mrs.Eman Alrayah 5 

Federal Ministry of Culture Mrs.Ekram Zain ALabedian 6 

Federal Ministry of Culture Mrs.Mahasein Othman 7 

Federal Ministry of Culture Mr.Logman Mohamed  8 

Federal Ministry of Culture Mr.Musa Ali Saleh 9 

Publishing Administration Mrs.Amani Ismaeil 11 

Photographer departement Mrs.Nour alhuda Abdarahman 11 

Planning departement Mrs.Elham Mohamed Ahmed 12 

Al-manal TV Channel Mr.Montaser Omar 13 

Al-manal TV Channel Mrs. Ebtesam ALhaj 14 

Al-manal TV Channel Mrs.Fatma Hameid 15 

Al-Ahram today- newspaper Mr.Mohamed Abdallah 16 

Publishing Administration Dr.Solayman Abdalfatah 17 

Federal Ministry of Culture Dr.Assad Abdarahman 18 

Al-manal TV Channel Mr.Bakri Madani 19 

Al-manal TV Channel Mr. Abdarahman Mounir 21 

Federal Ministry of Culture Mrs. Aman Hassan Ali Almagadam 21 

Federal Ministry of Culture Mrs.Fawzeiya Hassan 22 

Ministry of lanning Mrs.Khansa Ahmed Badri 23 

Al-manal TV Channel Mr.Mohamed Abu Al-Qasim 24 

Federal Ministry of Culture Mrs.Sawsan Abdarahman 25 

Al-shoroq TV Channel Mr.Solayman Alzebeir 26 

Al-shoroq TV Channel Mr.Abdalah Altayeib 27 

Al-shoroq TV Channel Mr.Alfateih Abdarahman 28 

Federal Ministry of Culture Mr.Jafar Ismaeil Hassan 29 

Media section 

Federal Ministry of Culture 

Mr.Altaeib Almekabrabi 31 

SUNA News Agency Mrs.Souad Mohamed Sewar 31 

Activist Mr.Youseif Mohamed 32 

Forum of Sudanese Creators Mr.Ashraf Mahdi 33 

Medical and Health Services Center Mr.Mohamed Salah 34 

Al-ayam News paper Mr.Abu zar Mohamed 35 

Literary and artistic works Mrs.Salma Jaali Babiker 36 

Literary and artistic works Mrs.Salwa Mohamed 37 

NATCOM Mrs.Mawahein 38 

- Mrs.Souad Mohamed 39 

- Mrs.Wegdan Ali 41 

National Council for the Care of Culture and 

Arts 

Mrs.Hayat Ali 41 

Federal Ministry of Culture Mr.Musam Adam 42 

Administrative department  

Federal Ministry of Culture 

Mr.Abdarkareim Saeid 43 

National Union of Folklore Mr.Altaher Soulayman Teih 44 
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Ministry of Tourism, Antiquities &Museums Dr.Badr eldein Amas 45 

Peace Research Institute Dr.Afaf Ahmed Yahya 46 

Ministry of information and culture Dr.Tareig Mustafa 47 

Journalist Mrs.Altejani Haroun shadad 48 

National Liberary Mrs.Fatma Musa 49 

A broadcaster - FM 104 Mrs.Afaf ALamin 51 

West kodofan state Mr.Musa Aldaw Idris 51 

East Darfur -state Mr.Abdalkareim Mohameid 52 

Journalist Union Mr.Bashir Babiker Bashir 53 

Omdurman Radio station Mr.Manaheil Bahr Eldein 54 

Federal Ministry of Culture Mrs.Somaya aLFADEIL 55 

Alkhartoum Radio Station Mr.Amal Masour Abdalfaraj 56 

Omdurman Radio station Mrs. Amira Abdalgalel 57 

Monte Carlo Mr.Elham Abdarahman 58 

Swiss& Sudan Initiative Mr.Ahmed Abdalmohsen 59 

Federal Ministry of Culture Mr.Anwar Alsadat Abdarahman 61 

Federal Ministry of Culture Mr.Salih Ajlawi 61 

Federal Ministry of Culture Mr.Hatim Damos 62 

Alwatan Newspaper Mr.Mohamed Musa 63 

UNESCO Artistic for peace Mr.Ali Mahdi 64 

Theater Artist Mr.Abdalah Hasab ELrasoul 65 

Federal Ministry of Culture Mr.Ahmed Ali 66 

Federal Ministry of Culture Mr.Ali Khaleifa 67 

Federal Ministry of Culture Mrs.Rehab Habib 68 

Federal Ministry of Culture Mr.Gaytha Mohamed Taj Eldein 69 

Federal Ministry of Culture Mr.Ezaldein Solaiyman 71 

Al-Entibaha Newspaper Mis Hadia Qasim 71 

K.m.c Media Center Mr.Mudathir Fath alrahman 72 

Khartoum International Center for Human 

Rights 

Mr.Azhari Husein Alsedik 73 
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7. Appendix: Group work Exercise 

 

1. What are the cultural legal framework / regulations / strategies / cultural 

policies developed in your state? 

 

2. What are the cultural activities such as (workshops, programs, and project) 

that developed/took place in your state? 

 

3. Is there are any kind of cultural exchange programs carried by your 

organization? 

 

4. What cultural projects are ongoing or implemented in your states? 

 

5. What forms of cooperation / cultural agreements have been made by your 

organization and with whom?  If yes, specify. 

 

6. Are there cultural action plans or cultural strategies establish in the relevant 

State ministries according to the culture diversity management? 

 

7. What are your proposals regarding the implementation of the 2005 Agreement 

at the national and international levels? 

 

8. Is your organization having the full competencies required to apply the 2005 

convention? What are the required specialties? 

 

9. What is your recommendation to the Federal Ministry of Culture in regard to 

the 2005 convention implementation? 
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8. Appendix: Evaluation Form 

 

Sudanese National Commission for Education, Scientific and Cultural  

An evaluation form  

Part one: 

 Name: 

 Job Title: 

 Section: 

 State name: 

 Organization type:  Government                            Civil Society:                           other:    

 Educational Back ground: 

 Address: 

 Title of the workshop: 

 Date: 

Part Two: 

Mark Question No 

Poor Good Excellent 

   To what extend did the workshop achieved its 
objectives? 
 

1 

   Is the content of the workshop is comprehensive? 
 

2 

   The knowledge level of the presenters/trainer's? 
 

3 

   How is the workshop methodology? 
 

4 

   What do think of the time allocated to the 
workshop? 
 

5 

   Pedagogic/educational materials provided? 
 

6 

   The evaluation associated with the workshop? 
 

7 

 



Written & prepared by Ms. Amal  NASIR  Page 31 

 

 

Part three: 

1. What are the strengths points of this workshop? 

……………………………………………………………………………………………………………… 

2. What are the weaknesses points in this workshop? 

……………………………………………………………………………………………………………… 

3. Have you ever done such kind of workshop previously in your institution?  Provide details? 

.......................................................................................................................................................   

4. What kind of activities do your organization are usually do ,in related to the themes of the 

workshop 

……………………………………………………………………………………………………………… 

5. What are the main skills you learned during the workshop, that you are planning to apply when 

you going back to your institution? 

....................................................................................................................................................... 

6. What are your proposals regarding the Joint Action Plan on the implementation of the 2005 

convention between the Federal Ministry and the state ministries? 

……………………………………………………………………………………………………………… 

7. What cultural laws, cultural policies & regulations have been issues at the state level? 

……………………………………………………………………………………………………………… 

8. Did you meet your personal goals by attending this workshop? If your answer is no, please 

explain? 

……………………………………………………………………………………………………………... 

9. Do you have any comments or additional information you would like to mention? 

………………………………………………………………………………………………………………
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9. Appendix: List of Invitees 

Federal Ministry of Cultural -&- Councils 

1.  Secretary .General  of the national library   

2.  Secretary General  of the Council of library and  Artistic works  

3.  Department of press and publications.  

4.  Managing presses  

5.  National council  for the culture and Arts  

6.  National council for cultural literacy and language & 

Developments 
 

7.  National found for the care of creators  

8.  Management of festivals and exhibitions  

9.  Department of folklore shows and Acrobats  

10.  Director of cultural centers at home and  a brood  

11.  Director of External Relations Department  

12.  Director of cultural publishing Department   

13.  Director of management of festival and exhibitions  

14.  Planning Department  

15.  Quality management   

16.  Director of training Department  

17.  Director of photography management  

18.  Director of the Sudanese life Registration and Documentation 

Center 
 

19.  Director of media Department  

20.  Director of start coordination Department  

21.  Director of the film center  

22.  National union of Sudanese Heritage  

23.  Secretary General of the Sinnar project the capital of the 

Islamic Culture. 
 

24.  Secretary .General of the Kadugli project the capital of  the 

Sudanese heritage  
 

25.  Secretary General  of the Genana of culture of Sudan   

26.  Secretary General  of the Sudan Cultural Map project  
Related Entities 

27.  President of the union of Sudanese writer  

28.  President of the General Union of Employers  

29.  President chairman of the union of Artisans  

30.  President f the union of Musical and Dramatic professions  

31.  Director if the National Authority for Radio and Television  

32.  Undersecretary  of the ministry  of Tourism Antiquities and 

Wildlife 
 

33.  Director of publishing Department , university of Khartoum  
Specialists and  administrators in cultural affairs 

34.  Dean of the faculty of Al-Alsun university of Africa A.D:Syed Hamid Hariz 

35.  Department of language institute  of African and Asian Studies A.D :Ameen Abumanga 

36.  Director of the institute of African and Asian studies   Dr: Mona Mahmoud Abubakr 

37.  Head of Department of  Folklore –institute of African and 

Asian Studies  

Dr:Afaf Abdeljafeez 

38.  Director of the Sudanese language Development and 

promotion council 

Dr:Sadiq Moahammed Suleiman 

39.  Heritage expert A.D Mohammed Mahdi Bshari 

40.  Department of folklore instate of African and Asian Studies Dr: Ali Aldaw 
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41.  African international university A.D. Abduallah Ali Ibrahim 

42.  Heritage field expert A: Farah Issa Mohamed 

43.  Heritage field expert A:Asia Mahjob Alhendi 

44.  Department of Archeology – university of Khartoum A. Ali Osman Mohamed Salih 

45.  Department of Archeology – university of Khartoum A.D:Entesar Segiroum 

46.  Department of Archeology – university of El-neelain A.D: Khder Adam Eisa 

47.  Director General of the General Authority of Antiquities  and 

museums – chairman of the culture committee of the national 

committee for (UNESCO) 

Dr: Abdulrahman Ali 

48.  Head of Archeology Department university of Khartoum Dr: Ahmed Hussain 

49.  Faculty of Drama and Music Dr: Mohamed Adam Suleiman 

50.  Expert in Music Dr: Kamal Yousif  

51.  Expert in ethnomusicology Mohamed Seif Yaseen 

52.  Faculty of Fine Arts and Applied – Department of ceramics  Dr: Laila Mokhtar 

53.  Department of Anthropology – faculty of Economic and Social 

studies – university of Khartoum 

A.D Abdalgafar Mohammed Ahmed 

Cultural entities (associations, centers and cultural organization) 

54.  Abhaar foundation for Arts and Letters.  
55.  Muhira Cultural foundation  
56.  Sudanese Medical Heritage foundation  
57.  Sudan Association for Representation and Music  
58.  Center for pace studies and Research-university of Sudan  
59.  Instate of pace Research – university of Khartoum  
60.  Faisal cultural center  
61.  French cultural Center  
62.  German cultural Center  
63.  British cultural Center  
64.  Rashid Diab Center  
65.  Abdulkarim Mrghni Center  
66.  Aljunaid cultural center  
67.  Sudanese Film making Association  
68.  A.D: Edrees Salem Elhassan African international university 

 

 


